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o day | that the sophomore nursmg stu
“dentat Vﬂlanova Unwemty lands her:,

" planning for the day she retit

first job, John's says, she’ll have

7 “Unless Mered1thwants  be tak
~en:care of by:her. chlldren -an
- grandchildren, she has to'save for
her own retirement,” says John, are-
..search fellow.on Social Security and:
* pensions‘at the Hentage Fotndation™
_in Washington.
The reason workers like Meredxth
have to look far down the road, says

*  withits easyportablhty fromjobto -
... joband its immediate vestmg , provi-
sions, could be the Tight’ prescnpuon ;
f'r__thelet~centurywo ker, '

rétirement savmgs is automatlc en-'-
rollment for a 401(k). So far, of larg
compames that oﬁ'er401(k)s, I5pe

rollment. Congressmay enact leglsla
1 to encourage such plans

DEBT REDUCTION
. PLANNER Calculate how -
long it will take to pay off

. various debts. www.aarp.org

/bulle!m/yourmoney ;

John, is the rapid disappearance of the . - x. & sive: macivins v i

- traditional pension, which-provided: ::

...some retirement security after a life-

. time of employment at a single com-~
~pany. These days, a far more footloose
- work force rarely stays at one jobfor
long. And U.S. companies faced with.:
- global competition are ever more re~

- luctant to commit to supportmgthexr
retirees in perpetuity. : :

ers with pensions had a defined ben-
efit (DB) funded by employers. That
figure has shrunk to 21 percent, ac-
cording to the U.S. Department of
Labor. Today, 58 percent of retire-
ment assets are held in self-direct-
ed accounts such as 401(k)s and sim-
ilar plans, compared with 42 percent
in DBs, according to the Washing:
ton-based Employee Benefit Re-
search Institute. In fact, the 401(k

with limited income to'save. -

zHaving an automatic plan makes it
much easier to get workers to sign up.

“That’s significant because just 75 per-
"'cent of workers eligible to contribute

to-a401l(k) at work actually-do so: The

ryoungest workers sign up at a rate.of
‘= just 31 percent; often forgoing the free

- money of the:company-match. Fora

i ... young worker, this is a big mistake;
.. That puts the bu:den-—and rlsk— .

of financing retirement squarely on::

workers. In 1980, 83 percent of work---

since the rewards of saving early for
retirement can be significant—as-
suming the market grows over a life-
time and the investments are smart.
‘While an auto-enrollment plan is
not mandatory—employees are free
to opt out entirely or sign up later—
preliminary estimates show: the
change results in:significantly in-
creased retirement savings. And by
making investment automatic and
choices easier, economists say; such
plans will-encourage even people

W

of currentretirees report that Social Security is a major source of income; 43% cite a traditional pension as

major source; and 32% cite personal investments.




