The Six Secrets of Saléry Negotiation

Never discuss salary until the end of the interviewing process, -

when they have definitely said they want you.

. The purpose of salary negotiation s to uncover the most that

an employee is willing to pay to get you.

During the salary discussion, try never to be the first one to
mention a salary figure.

Before you go to the interview, do some careful research on
typical salaries for your ﬁeld and/or that orgamzatlon

Define a range that the employer hae in mind, and then define

an inter-related range for yourself.

. Know how to ‘bring the salary negotlatlon toa cloee Dont
leave it “just hanging.”

Source: 2006 What Color |5 Your Parachute?
Chapter 13 (p. 313)
By Richard N. Bolles
Also in 2007, 2.008 4 avewions ed (tions
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aLagama
Birmingham
Mobile'
Martgomery

Fairbanks
luneay

ARIZONA
Flagstatt
Phoenix
Scottsdale
Tucson

ARMANSAS
Fayetteville
Lite Rock

CALIFORNIA
Fresno
Long Beach
Las Angeles
Sacramento
San Diego

San Francisco

COLORADO
Bauider
Colorada Springs
Derver

CONNECTICUT

" Rartford

New Haven

DELAWARE
Daver
Wilmington

DISTRICT OF COLUMBIA
Washington, 0.C. -~

FLORIDA
Daytona Beach
Miami

Orianda
Pensacola
Tallahassee
West Paim Beach

GEORGIA .

Albany.

HAWAN
Hila
Honelulu

10AHO
Boise
Twin Fails
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1531

111.9
1092
1142
100.0

90.1
933

107.5
120.3
121.9
107.3
1245
1762

129.2
107.3
109.9

110.0
116.5

98.5
1158
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100.5

1133
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4.5
115.3

25.7
117.9
97.5

127.4
175.8
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ILLiNots
Chamoaign
Chicago
Decatur
Maling: . -
Rockford
Rock Isiand
Peoria

INDWUANA
Bloomington
Fort Wayne
Indianapolis
South Bend

10OWA

Cedar Rapids
Des Moines
Dubuque

KANSAS
Lawrenca
Wichita

KENTUCXY
Lexington
Louisville

LOUISLANA
Baton Rouge
Lake Chartes
New Orieans
Shreveport

MARYUAND
Baitimore
Cumberiand

MASSACHUSETTS
Baston

Fitchburg
Leominster

MICHIGAN
Bentan Harbor
Detrod

Lansing

MINNESTTA

Minneapoils
Rochester
St. Paud

. MISSISSIPPY
Jachson

MissouR
Columbia

*.. Kansas City

St Louis

MONTANA
Aifliegs
Great Fails
Helena
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g pércentagés in major U.S. cities

0yee earming $30,000 annually
Standard Ciy National Average = 100.0
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98.4
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103.4

161.4
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103.09
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104.0

110.6
114.
114.2
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39.5
110.1
1092

100.0
21

NEBRASKA
Uncain
Omaha,
NEVADA .
Las Vegas
Reno
Sparks

NEW HAMPSHIRE
Manchestar

- NEW JERSEY
Alatic City
Morristown
Neéw Brunswick
Princwton
Trertton
NEW MEXCO
Albuquerque

NEW YORK
Binghantton
Manhatian, N.Y. City
Syracuse

NORTH CAROUINA
Charlotts

Greeriville

Ralsigh—

NORTH JAKOTA
Eiupgmk

o1} 4]

Cincinnatf
Cleveland
Columbus

OKLAHOMA
Oklahoma City
Tulsa

OREGON
Eugeie
Portland

PENNSYLYANIA
Harrisbery
Lincaster
Philadeiphia
Pﬁlhc_:-&am

RHODE ISLAND
Providence

Mo puse

Dida Masters, (o

98.7
333

1063 ..

1054

1072

1112

117

104.6
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108.4
97.9
1153

104.4
103.4
107.5

© 84.5
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100.9

1144

840
98.3

1028
1262

9s.1

111.0

SOUTH CAROUNA
Charteston
Calumﬁa_ .
Greenville:

SOUTH DAKGTA
Ragnd ny_
Seouix Fails

TENNESSEE .
Chattancega
Kooxville
Memphis
Nashwile

.TEXAS
Austin
Daitas -

& Paso
Houston
San Antonie

UTAH
Orem
Prove
Sait Lake City

VERMONT
Barre
Burtington

VIRGINA
Fredericksburg
Hamgton
Nortolk
Richmond
Virginia 8each

WASHINGTON
Bellingham
Seattie
Spokane

Tacoma

WEST VIRGINIA
Charleston
Martinsbury

_ WISCONSIN
Green Bay
Madison
Midwaukee

WYOMING
Cheyenne

Myrte Beach. L
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1011

2.0
883
87.1
94.3

1011
107.2
319
1052
9.7

980

1g2.7

106.7

4.4
109.56
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1116
104.8
106.3

105

1139 .

1252
106.1
112.3

933
107.9

6.8

105.6 .

106.6

106.6.
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MERCER 10,

Hurman Resource Consultng

" worw.marcarHR.com

Pay leve/ls remain linked to geographic location, study shows

Date: 9 may 2005

Where you live continues ta be a key determinant of how much you are paid. A job that demands a salary of $30,000
nationally can pay as little as $27,210 in Birmingham, Alabama, or as much as $37,050 in San Francisco, according to
the 2005 Geographic Salary Differentials study from Mercer Human Resource Consulting. This represents a pay
variation of more than 32 percentage points - fram 5.3% beiow the national median to 23.5% above:

2005 Geographic salary differentials for select US cities
(Far a job with median national salary of $30,000)

% Difference

2004 Area from National

City Median Median
San Francisco , CA © $37,050 ’ 23.5_%
San Jose , CA $36,500 23.0%
New York , NY $35,670 18.9%
Los Angeles , CA, $33,960 13.2%
Boston , MA © $33,420 C11.4%
Chicago , IL . $33,150 10.5%
Washington , DC  $33,000 10.0%
Philadelphia , PA $32,400 , 8.0%
Seattle , WA $32,150 7.3%
Baltimore , MD : $31,800 6.0% :
Denver , CO $31,680 5.6% .
Houston , TX $31,650 5.5% '
Atlanta , GA $31,500 5.0%
Detroit , MI $31,470 ' 4.9%
Dallas, TX . $31,260 - 4.2%
Minneapolis , MN . $31,230 4.1%
Las Vegas , NV $30,960 3.2%
Portland , OR $30,870 2.9% ’
Charlotte , NC $30,720 2.4%
Indianapolis , IN $29,940 -0.2%
Richmond , VA $29,880 -0.4%

Pittsburgh , PA $29,880 -0.4% :
Milwaukee , W1 © $29,640 1.2% Mu'?/‘f‘f‘m’o
Kansas City , MO $29,550 -1,5% _ ; ! !e 1’

%ﬂwﬁl
Us s

Phaenix , AZ $29,490 -1.7%
St. Louls , MO . $29,490 -1.7%
Cleveland , OH $29,370 -2.1%
Miamt , FL $29.510 -2.3%

http://www.mércerhr.com/common/pﬁnterfriendlypage.jhtml;jsessionid=3LVJ'UUB2BDTVC 7/11/2005






